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Addendum No. 4 to Supervisory Board Minutes No.79
dated 26 April 2021

3BiT Nnpo BuHaropoay uyneHiB MNpaBniHHA
AT "Oownye bank ABY" (BaHk) 3a 2020 pik

Llen 3BiT npo BuHaropogy unediB [pasBniHHA BaHky
(3BiT) po3pobneHo 3 ypaxyBaHHsM [1onoXeHHst npo
BMMOIM O NOSIOXKEHb i 3BiTIB NPO BUHAropoay uYreHis
HarnagoBOI pagun Ta npaeniHHA 0aHKy, 3aTBEPAXKEHOrO
MocTtaHoBot Ne153 MpaeniHHa HBY Big 30 nuctonaga
2020 poky (MoctaHoBa Ne153), ta MeToanyHux
pekomMeHaauii Woao  opradisauii - KopnopaTMBHOro
ynpaeniHHa B 0OaHkax YkpaiHuW, 3aTBepmKeHMX
PiwenHam MNpasniHHa HBY Ne814-pw Big 3 rpyaHsa 2018
poky (3i 3MiHamu), Ta MICTUTb niACYMKM pobBoTu
HacTynHux YneHis lNMpaeniHHa Bbaxky 3a 2020 pik:

1. bBepHg BypT, Nonosa lNMpaBniHHs;

2. PubeHko Onekcin BiktopoBuy, 3acTynHuk
"onoBwu lMpaBniHHS, [onoBHWUI OyxranTep;

3. HepowwuHa AHacTacia OnekcaHgpiBHa, YneH
MpaeniHHA, OnepauinHni AMPEKTop;

4. XapuyeHko €sreH OmuTpoBsuy, UneH
MpaBniHHS, KepiBHUK JenaptameHTy
ynpasniHHA pu3nKamu;

5. Koctana OnekcaHgpa BacunisHa, Yned
MpaBniHHS, KepiBHUK aenaptameHTy
KOMMNfaeHc  Ta npotuaii  iHaHcoBMM
3r04nHaMm.

MpoTsirom poky BiAOYNMMCb HACTyMHi 3MiHWM y cknagi
MpaeniHHA BaHky:
- UYnena lMNpa.niHHA Baxky LWnenakoy CeiTnaHy
PomaniBHa 6yno BigknukaHo 3 nocagu
24.09.2020p.

Y BaHKy CTBOPEHO HacTyrnHi koMiTeTu [NpaBniHHS:

- KpeantHun komiteT (npoBepeHo 58 3acigaHb
NpPOTSArOM POKy);

- KomiteT 3 ynpaBniHHA akTMBamMu Ta nacvsBamu
(npoBeneHo 17 3acigaHb NPOTSArOM PoOKY);

- KomiteT 3 ynpaBniHHa  iHpopMaLinHO0
Oesnekoto (MpoBeneHo 4 3acigaHHsA NPOTAroM
POKY).

Report on remuneration of members of the
Management Board of JSC Deutsche Bank DBU
(Bank) for the year of 2020

This report on remuneration of the members of the
Management Board of the Bank (Report) was
developed on the basis of the Regulations on Regulation
on requirements for regulations and reports on
remuneration of members of the Supervisory Board and
the Management Board, approved by Resolution No.
153 of the NBU Board dated 30 November 2020
(Resolution No. 153), and the Methodical
recommendations on the organization of corporate
governance in banks of Ukraine, approved by the
Decision of the NBU Board Ne814-pw dated 3
December 2018 (as amended), and this Report contains
the performance results of the following members of the
Management Board of the Bank for Y2020:

1. Bernd Wurth, Chairman of the Management
Board;

2. Alexey Rybenko, Deputy Chairman, CFO;

3. Anastasiya Neroshchyna, Member of the
Management Board, COO;

4. Evgen  Kharchenko,

Management Board, CRO;

Member of the

5. Oleksandra Kostiana, Member of the
Management Board, AFC/Compliance Head.

The following changes in the composition of the
Management Board took place during the year:
- The Member of the Management Board
Shlyepakova Svitlana was recalled from the
Management Board on 24.09.2020.

The Bank has established the following Management
Board committees:
- Credit Committee (58 meetings were held
during the year);
- Asset & Liability Committee (17 meetings were
held during the year);
- Information Security Committee (4 meetings
were held during the year);



O6oB'A3koBa iHopMmaLis, Wo Mae OyTn BKIOYEHa
y 3BiT BianoBiaHo go NoctaHoBu Ne153:

1) cyma BuHaropog, siki OynuM BuMMMayeHi u4neHam
MpaeniHHa baHky 3a pesynbtatamm 2020 poky (y
po3pi3si hikcoBaHMX i 3MIHHUX CKNagoBMX BUHAropoam):
dikcoBaHa cknagosa — 9,6 MIH. rpH.; 3MiHHa cknagosa
— 1,0 MAH. rpH.;

2) cTpokun hakTUYHOI BUNNaTn BUHaropoau: dikcoBaHa
CKnagoBa BMHaropoda BUMNNAYyeTbCA  LLOMICAYHO,
3MiHHa cknagosa BuHaropoau 3a 2020 pik 6yna
BunnadveHa 19.03.2021p. Ha paTy cknageHHs 3BiTy
OKPEMOro MOMOXEHHA NpPO  BWHAropody uYreHis
MpaBniHHA He Oyno 3aTBepAXeHo Harnsgosoto pagoto
BaHky;

3) MOBHWUIA ONUC CTPYKTYPW BCIX CKNaA0BMX BUHAropoau,
Ak MatoTb B6yTn BUnnadeHi uneHam lNMpaeniHHA BaHky 3a
BiAMOBIAHOI (PYHKUIED YNPaBniHHS:

KomneHcauiiHun nakeT cknagaeTbcs 3 hikcoBaHOI Ta
3MiHHOI YaCTUHWN.

dikcoBaHa KOMMeHcaliss — LUe KOMIMOHEHT, He
noB'd3aHnin 3 NPOAYKTUBHICTIO. [lpn  BM3HAYEHHI
BiAMNOBIigHOrO piBHA ©a30BOro OKMagy BpPaxoBYHTbLCS
pi3Hi 4MHHMKK. T[lo-neplle, OKMag BWHAropooKye
npusHayeHHs Ha nocagy uneHa [lpaBniHHA Ta
BigMoBiAHOI  3aranbHOI  BiANOBigANbHOCTI  YneHa
MpaBniHHA. KpiMm TOro, npuv BU3Ha4YEHHI pPO3Mmipy
D6a3oBoro oknagy BpPaxOBYETbCSA MOTOYHUA piBEHb
onniaTu npaui Ha KOHKYPEHTHOMY PUHKY.

[o dikcoBaHOi kOoMmMneHcauii, He noB'A3aHoi 3
[OCArHEHHAM NOCTaBNEHUX LiNen, TakoX BKNIOYaTLCA
popaTkoBi Gnara. [dopaTtkoBi Gnara — ue rpowosa
BapTiCTb HErpoLWOBUX Mifbl, TakUx K  CrnyX0oBi
aBTOMOOInNi Ta Nocnyrv BoAisA, CTpaxoBi Npemii, BUTpaTu
Ha couianbHi PyHKLUIT, NOB'A3aHi 3 KOMNaHi€eto, Ta 3axoau
Oeanekn, BkM4YawuyM cnnaTy NofaTKiB Ha Ui ninbru,
AKLLO BOHW 3aCTOCOBYIOTbCH, @ TaKOX ONoJaTKOBYBaHi
BiJLLUKOAYBaHHA BUTpaT.

3MiHHA 4acTMHa KOMMEHCaUiMHOro nakety — Lue
KOMMOHEHTU, NOB'A3aHi 3 NPOAYKTUBHICTIO.

4) KpuTepiiB OUIHKM edeKTUBHOCTI (i3 3a3Ha4YeHHAM

TOrO, SAKAM UYMHOM BOHWM Oynn gocsarHyTi), 3a
pesynbTaTtamm JOCSATHEHHS AKUX 30iiCHEHO
HapaxyBaHHs 3MiHHOI BMHaropoau (SKWO 3MiHHa

BMHaropoga byna HapaxoBaHa):

OCHOBHUIM BMMMB Ha BU3HAYEHHSI 3MIHHOI 4YacTUHMU
KoMMeHcadil Mae [OCArHEeHHs KOPOTKO- Ta
CepeaHbOCTPOKOBUX MMIaHIB Ta KOpNOpaTUBHMX Linen
Banky. OpHak, He Tinbku iHaHCOBUIA  ycniX
BPaxOBYETbLCA B Npoueci OUiHKW. TakoX CyTTEBUN BNAB
Ha BM3HAYeHHS 3MIHHOI YacTWUHM MaloTb NoBefdiHKa Mo
BiJHOLWIEHHIO [0 CniBPOBITHUKIB i KIiEHTIB, SKi
3aknagalTs  0a3y  KynbTypHOro Ta  [LinoBoOro
cepegosuLla B baHky.

Mandatory information to be included in the Report
in accordance with Regulation No. 153:

1) the amount of remuneration paid to the members of
the Management Board of the Bank for the performance
results in 2020 (in terms of fixed and variable
components of remuneration): fixed component — UAH
9,6 million hryvnas; variable component — UAH 1,0
million hryvnas;

2) the terms of actual payment of remuneration: fixed
component of the remuneration was paid on a monthly
basis, variable component of the remuneration was paid
on 19.03.2021. As of the date of the Report, policy on
remuneration of members of the Management Board
was not approved by the Supervisory Board of the Bank;

3) a full description of the structure of all components of
remuneration to be paid to members of the Management
Board of the Bank for the relevant management
function:

The compensation package consists of the fixed and
variable parts.

Fixed compensation is a component not related to
performance. When determining the appropriate level of
basic salary, various factors are taken into account.
Firstly, the salary is paid for appointment of a member
of the Management Board and his/her corresponding
general duties. In addition, the basic salary size is
adjusted for the current level of remuneration in the
competitive market.

Fixed compensation not related to the achievement of
goals also includes additional benefits. Additional
benefits are the monetary value of non-cash benefits,
such as company cars and driver’s services, insurance
premiums, costs of social functions associated with a
company, and security measures, including taxes on
these benefits, if any, and taxable reimbursement costs.

Variable compensation
component.

is a performance driven

4) performance evaluation criteria (indicating how they
were achieved), based on the results of which a variable
remuneration was accrued (if the variable remuneration
was accrued):

The main influence on determining the variable part of
compensation has the achievement of short- and mid-
term plans and corporate goals of the Bank. Yet not only
financial success is assessed. Attitude toward
employees or clients who underpin the cultural and
business environment in the Bank has a significant
impact on the variable part.



Llini, ski BUKOPMCTOBYIOTLCA OS5 BU3HAYEHHS 3MiIHHOIO
KOMMOHEHTY KOMMeHcauil, po3ginsaiTs Ha rpynosi Ta
iHOMBigyanbHi  ONa  KOXHOro uyneHa [lpaBniHHA.
BignoBigHO, cam 3MiHHUIA KOMMOHEHT KOMMEHCcaL,iiHOro
nakety Oyno posaineHo Ha ABi CKNagoBi: rpynoBui
KOMMOHEHT Ta iHaMBIAYaNbHWUIA KOMMOHEHT.

5) cbakTn BUKOopuUcTaHHs BaHKOM NpaBa Ha NOBEPHEHHS
paHilwe BunnadeHoi 4neHam [lpaBniHHA  3MiHHOT
BMHAropoam: BignoBigHi akTy BiACYTHI;

6) y4yacCHVKIB 3anpOBaKEHHA CUCTEMU BMHAropoau:

KOMITET 3 BMHaropoan y baHKky BiOCYTHIA; 30BHiLLHI
KOHCYNbTaHTU He 3arnyyanucb; po3Mip BUHaropoam
yneHam [lpaBniHHa  3aTBepOXyBaBCHA  PilLEHHAM

Harnagosoi paan baHky.

7) Nporpamun CTUMYNIOBaHHA: NPOrpamMmn CTUMYNOBaHHSA
y BaHky BigcyTHi;

8) BigXuneHHs cyMm (QakTU4HUX BUNNaTt Big CyMm, LIO
nignsaraloTe  BuNMaTi  3rigHO i3 3aTBEpPAXEHUM
MOMOXEHHSIM MPO BUHAropody, a TaKOX MOSICHEHHS
NPUYMH TaKoro BiOXMITEHHSI Ta KOHKPETHWUX €NEeMEHTIB
MOMOXEHHs1 NMPO BMHaropogy, LoAo0 AKuX Bigbynocs
BiOXWMNEHHS, SIKWO Taki BigXuneHHs 6ynu npoTsarom
3BITHOrO POKy: Oyab-siKi BiOXWUINEHHSA BIACYTHI; Ha gaTy
ckrnageHHs  3BiTY  OKpeMoro  MOMOXEHHA  Mpo
BMHaropogy uneHie lNMpaBniHHa He Oyno 3aTBepKeHo
pilweHHsam Harnsgosoi pagu baHky.

9) BusiBneHnx baHkoM nopyLueHb yMOB NONOXEHHSA Npo
BMHaropody (SKwo Taki Oynn) Ta 3acTocoBaHWX 3a
Hacnigkamy Takux nopylleHb 3axoAiB abo NpUMHATMX
piweHb: 6yab-AKi  NOpywweHHs BiACYTHI; Ha gaty
cknageHHs  3BITY  OKPeMoro  MOMOXeHHs  Mpo
BMHaropoay unexis lNpaBniHHS He Byno 3aTBepaxeHo
piweHHsaMm Harnagosoi pagn baHky.

DonatkoBa iHdopmauis, wWo mae 6yTn BKMOYEHa Y
3BiT BianoBiaHo go MNoctaHoBu Ne153:

1) daktuuHa npucyTHoCTi uneHa [lpaBniHHA Ha
3acigaHHsax [NpasniHHA Ta MOro KOMITeTiB, OO cKkragy
AKUX TaKU YNeH NpaBriHHA BXOAUTb, abo NpUYMHM A0ro
BiZICYTHOCTI:

- bepHa BypT, Nonosa lMpaBniHHA ByB NPUCYTHIM Ha
HaCTyNHUX 3acigaHHAX: 3acigaHHs MNMpasniHHa (43 3 48),
3acigaHHs kpeguTHoro komiteTy (57 3 58), komiTeT 3
yrnpaBniHHA akTuBamu Ta nacusamu (14 3 17), komiTeT 3
ynpaeniHHS iHbopmauinHoto 6e3nekoto (4 3 4);

- Pubenko Onekcii BiktopoBu4, 3acTtynHuk [Fonoswu
MpaBniHHA, OyB NPUCYTHIM Ha HACTYMHMX 3acigaHHAX:
3acigaHHs MNpa.niHHA (47 3 48), 3acigaHHs KpeguTHOrO
komiTeTy (58 3 58), KOMITET 3 yNpaBniHHA akTUBaMu Ta
nacvBamm (17 3 17), KOMiTeT 3 ynpaBniHHA
iHbopmauiiHoto 6e3nekoto (3 3 4);

The goals used to determine the variable compensation
part are divided into group or individual ones for each
member of the Management Board. Accordingly, the
variable part of the compensation package was divided
into two components: group and individual components.

5) the facts of the Bank's use of its right to return the
variable remuneration previously paid to the members
of the Management Board: the relevant facts are absent;

6) participants in the introduction of the remuneration
system: the remuneration committee in the Bank is not
created; External consultants were not involved; the
amount of the remuneration to the members of the
Management Board was determined by the Supervisory
Board of the Bank.

7) incentive programs: there are no incentive programs
in the Bank;

8) deviation of the amounts of actual payments from the
amounts payable in accordance with the approved
policy on remuneration, as well as an explanation of the
reasons for such deviation and specific elements of the
provision on remuneration for which there was a
deviation, if such deviations occurred during the
reporting year: no deviations; as of the date of the
Report, a separate policy on remuneration of members
of the Management Board was not approved by the
decision of the Supervisory Board of the Bank.

9) violations of the terms of the provision on
remuneration identified by the Bank (if any) and
measures or decisions applied as a result of such
violations: any violations are absent; as of the date of
the Report, a separate policy on remuneration of
members of the Management Board was not approved
by the decision of the Supervisory Board of the Bank.

Additional information to be included in the Report
in accordance with Regulation No. 153:

1) the actual presence of a member of the Management
Board at meetings of the Management Board and at the
Management Board Committees, or the reasons for their
absence:

- Bernd Wurth, Chairman of the Management Board was
present at the following meetings: Management Board
Meeting (MB Meeting) (43 from 48 held meetings),
Credit Committee (CCo) (57/58), Asset & Liability
Committee (ALCO) (14/17), Information Security
Committee (1ISCo) (4/4);

- Alexey Rybenko, Deputy Chairman was present at the
following meetings: MB Meeting (47/48), CCo (58/58),
ALCO (17/17), ISCo (3/4);



- HepowwuHa AHacTacia OnekcaHgpiBHa, 4reH
MpaBniHHA, Onepauiiinin gupekTop Oyna NPUCYTHS Ha
HaCTYNHUX 3acigaHHAX: 3acigaHHs MNMpaeniHHs (47 3 48),
KOMITET 3 ynpaeniHHA iHdopMaLinHow Geanekoto (3 3
4);

- XapuyeHko €sreH [OmuTtpoBud, uneH [NpaBniHHA OyB
MPUCYTHIM Ha HACTYMHMX 3acigaHHAX: 3acifaHHs
MpaBniHHA (46 3 48), 3acigaHHs KPeOUTHOrO KOMITETY
(58 3 58), kOMiTET 3 YNpaBniHHA akTMBaMy Ta Nacueamm
(17 3 17), komiTeT 3 ynpasniHHA iHOpMaUinHO
6esnekoto (4 3 4);

- KoctaHa OnekcaHppa BacwunisHa, uneH [MpaBniHHA
Oyna npuCyTHs Ha HaACTYMHUX 3acigaHHsX: 3acigaHHs
MpaeniHHa (45 3 48), KomiTeT 3 ynpaeniHHSA
iHbopmauiiHoto 6eanekoto (3 3 4).

Unenun [lpaBniHHa Bbanky npotarom 2020 poky Oynu
BiACYTHI Ha 3acigaHHsx lNMpaBniHHA BaHKy 4Yn KOMITETIB
y 3B’A3Ky 3 ix Bignyctkoo abo nepebyBaHHAM Ha
niKapHaHOMY.

2) nigTBEpMIKEHNX (OAKTIB HENPUAHATHOI MOBEAiHKM
yneHa [lpaeniHHa bBaHky (yknodatoum nosigoMneHi
KOHMIOEHUINHMM LUMISAXOM) | BXUTUX 3a pe3ynbTatamu
po3cnigyBaHHA 3axoiB y pasi HassBHOCTI BNIMBY TaKux
gakTiB/3axodiB  Ha BuNnaTy BWHAropoau  uYneHy
MpaBniHHA BaHky: BignosigHi dhakTu BigCYTHI.

3) HasiBHOCTI / BiOCYTHOCTI OOrpyHTOBaHMX nigcTaB
woao Bunnatu /  BiACTPOYEHHA /[  3MeHweHHs /
NOBEPHEHHS 3MiHHOT BUHAropoau YneHa npasniHHS:

BCi YneHu [MpaBniHHA HaneXHWM YMHOM BUKOHYBamu
noknageHi Ha HWX 3aBOaHHA Ta 3acnyropysanu Ha
BuNnaTty iM 3MiHHOT YaCTUHW BUHAropoaw.

Incbopmaunia wono Bunnat y rpowosin i/abo
HerpowoBin (3a HasBHOCTI) opMi, 3AiINCHEHUX Ha
KopucTb uneHiB MNpaBniHHA y 2020 poui:

1) 3aranbHa cymy KowTiB, BunnayeHnx baxnkom y 2020
poui (BKMoYaoun gaHi Npo cyMy BMNAaT sk BUHaropoay
3a nonepeaHin iHaHCOBUI PIK):

- Mpowosi Bunnatn y 2020 poui: 3aranbHWA PO3MIp
BUNII@4YeHoi BUHaropoam yneHam lNpasniHHA CcTaHOBMB
10,3 mnH. rpH. ®dikcoBaHa cknagoea — 9,6 MIH. IpH.;
3MiHHa cknagosa 3a 2019 pik, aka 6yna BunnadeHa y
2020 poui — 0,7 mnH. rpH. (3miHHa cknagosa 3a 2020 pik
y cyMmi 1,0 MrH. rpH. ©6yna BunnayeHa y 6epesHi 2021
POKY);

2) cyma KowTiB, BunnavyeHunx baHkom £K 3MiHHa
BuHaropopfa 3a 2020 pik (y po3pisi KOXXHOro Buay 3mMiHHOT
BUHaropoam), i nigctaeu ix BUNNaTu:

- 3MiHHa BuHaropoga (npemis 3a pesynbTaTamu
gisneHocTi y 2020 poui) y cymi 1,0 mnH. rpH. Byna
BunnadveHa B 6epesHi 2021 poky Ha nigcTaBsi pilleHHs
Harnsgoeoi Pagu banky Big 15.03.2021p.;

3) cyma kowrTiB, BunnadeHux baHkom sk gopaTkoBa
BMHaropoga 3a BWKOHaHHA poboTuM no3a Mexamu

- Anastasiya Neroshchyna, Member of the Management
Board was present at the following meetings: MB
Meeting (47/48), 1ISCo (3/4);

- Evgen Kharchenko, Member of the Management
Board was present at the following meetings: MB
Meeting (46/48), CCo (58/58), ALCO (17/17), 1SCo
(4/4);

- Oleksandra Kostiana, Member of the Management
Board was present at the following meetings: MB
Meeting (45/48), 1ISCo (3/4);

During 2020, the members of the Management Board of
the Bank were absent on the meetings of the
Management Board of the Bank or committees due to
their vacation or sick leave.

2) confirmed facts of unacceptable behaviour of a
member of the Management Board (including those
reported in confidence) and measures taken as a result
of the investigation if such facts/measures affect the
payment of remuneration to a member of the
Management Board: no such facts.

3) presence / absence of substantiated grounds for
payment / deferral / reduction / refund of variable
remuneration of a member of the Management Board:
all Members of the Management Board duly performed
the tasks assigned to them and deserved to be paid a
variable part of the remuneration.

Information on payments in cash and/or non-cash (if
any) made for the benefit of members of the
Management Board in 2020:

1) the total amount of funds paid by the Bank in 2020
(including information on the amount of payments as
remuneration for the previous financial year):

- Cash payments in 2020: the total amount of
remuneration paid to the Management Board members
was UAH 10,3 m. Fixed component — UAH 9,6 m;
variable component for 2019 which was paid in 2020 —
UAH 0,7 m (variable component for 2020 — UAH 1 m
was paid in March 2021);

2) the amount of funds paid by the Bank as a variable
remuneration for 2020 (in the context of each type of
variable remuneration), and the grounds for their
payment;

- variable component (performance bonus in 2020) —
UAH 1 m was paid in March 2021 on the basis of the
Supervisory Board decision dated 15.03.2021;

3) the amount of funds paid by the Bank as additional
remuneration for performance of work outside the usual



3BUYaNHUX  (PYHKUiA: gofaTkoBa BWHaropogja He
BCTaHOBMeHa Ta He Bunnadyesanacb baHkom y 2020
poui;

4) cymmn BuMNaTt 3i 3BiNIbHEHHSA: He BuMNnadvyBanacb
Bankom y 2020 poui;

5) 3aranmbHy CyMy KOWTIiB, BWMIIAYEHUX YrieHaMm
MpaBniHHA 9K BuHaropoga nos's3aHuMK 3 BbaHkoMm
ocobamu: He BMNnadvysanace;

6) OUIHOYHY BapTICTb BMHAropod, HagaHux Yy
Herpowogin d¢opmi, y pasi ix 3aincHeHHa BbaHkowm:
XKOOHMX HErpOLLOBMX BMHAropoa He 6yno 3a4iiCHEeHO.

IHpopmaLia Wwoao BuHaropoam y dhopMi yyacTi YneHis
MpaBniHHA B nporpami NeHcinHoro 3abeaneyeHHst (Y
pasi HasiBHOCTi Mporpamu). nporpama MneHCIAHOro
3abe3neyeHHs BiaCyTHS y baHky.

IHpopmauia wono HagaHHa bankom npotarom 2020
poky Ta/abo nos'ssaHumMu 3 baHkoM ocobGamu MoO3uK,
kKpeauTieB abo rapaHTii uneHam [paBniHHA (i3
3a3Ha4YeHHsAM CyM i BiOCOTKOBMX CTaBOK): BaHkom He
Oyno HagaHo XOAHMX MO3MK, KpeauTiB abo rapaHTin
yneHam [lpasniHHa y 2020 poui; Hackinbku baHky
BiQOMO, NOB'A3aHMMK 3 bBaHkOM ocobamu Takox He Oyno
HaJaHo XXOLHUX MO3WK, KpeauTiB abo rapaHTin YneHam
MpaBniHHA, wWo ctocyBanucs abo oynu 6 noe'dAsaHi 3
BUKOHAHHAM 4neHamu [1paBniHHA CBOIX (YHKUIN Ta
060B'A3KIB.

22.04.2021

"onosa lNpaeniHHs/
Chairman of the Management board

functions: additional remuneration has not been
established and has not been paid by the Bank in 2020;

4) amounts of dismissal payments: not paid by the Bank
in 2020;

5) the total amount of funds paid to the members of the
Management Board as remuneration by persons related
to the Bank: was not paid;

6) estimated value of remuneration provided in non-cash
form, in case envisaged by the Bank: no non-cash
remuneration was paid.

Information on remuneration in the form of participation
of members of the Management Board in the pension
scheme (if any): the pension scheme is not available at
the Bank.

Information on the provision of loans, credits or
guarantees to the members of the Management Board
by the Bank during 2020 and/or persons related to the
Bank (indicating amounts and interest rates): the Bank
did not provide any loans, credits or guarantees to the
members of the Management Board in 2020; as far as
the Bank is aware, no loans, credits or guarantees have
been provided to the members of the Management
Board related to the Bank, which are related to or are
made in connection with the performance of functions
and responsibilities of the members of the Management
Board.

[midnuc]/[signature]
BepHa BypT / Bernd Wurth



